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Workplace at Woods Bagot

— Over 1,000,000 sgm of offices .

In design or construction A
— Over 250,000 sgm of fitout in

design or under construction

— Workplace strategy consulting ! %‘;E}:Eﬁ%
to leading global corporates, Jorgg ——
e.g.

- HSBC
- Cisco

- Bloomberg
- Macquarie Bank
— Baker & McKenzie WOooDS
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Strategies for now

- Time and place in the information
revolution

— Sustainability
— Case studies

— Eversheds Lawyers (London)

— Macquarie Bank (Sydney)
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Workplace
The evolution of the office

Bank of England - UK

Workflows and open plan - Burolandschaft New ways of working - Campus MLC

1990
1980

- e L _a(’

Inventing the office - Larkin Building Systems Furniture Facility management Activity settings — Macquarie Bank

WOODSBAGOT.COM
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HBR, 1985

Your office is where you are
Philip Stone and Bob Luchetti

Activity Settings




I h aS e 1 telecommuting, hot desking
I h aS e 2 hotelling, new ways of working

I h aS e 3 activity settings, flexible working
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ldea #2
The 14 Hour City

- Time and place in the information
revolution
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The sustainable city

Vertical cities

Higher density,
efficient land use

Reduced travelling time
and carbon emissions
(assuming efficient
public transport
systems)

Integrated parkland
(green lungs of the city)
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The old models are unsustainable

Actual utilization
of a desk in a CBD office

91%
weekend,
nights &
empty desks

9% actual desk utilization or 3 hours per weekday
excluding weekends, nights and time when desks are empty
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The 14 Hour Day Utilisation of a typical office building

s ~ Qutside the building
e
1105 amn
1200 pm B,

L0 pen

200 o

200 pen

o% Elsewhere in the building
ag At the desk
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knowledge is business critical fc
most organisations, and yet little "
thought is given to the spaces {
best support knowledge.” |
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Supporting knowledge management
In the next ﬂeneratlon workplace -
creating richer spaces for storytelling




Case Study

Eversheds Lawyers, London







The Value Proposition...

‘ ‘ Create an environment that is consistent with that of an
International Headquarters Building, with a client-centric focus,
promoting open communication, offering maximum flexibility,
integrating future-proof infrastructure and new technologies,
whilst demonstrating the principals of Eversheds’ environmental
and corporate social responsibilities.....on budget. , ,

To create a workplace that would enhance
Evershed’s ability to attract new talent,
improve the firm’s client experience, anad
engender a culture of sustainabllity.
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CONTENTS

STAFF BONUS
RETENTION e

SPRAY MASSAGE
4 DAY WEEK

FLEXIBILITY

To create a workplace that would enhance
Evershed’s ablllty to

improve the firm’s client experience, and
engender a culture of sustainabillity.
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Based Working - James Calder, Woods Bagot & Anthony Henry, Macquarie Bank

To create a'workplace that would enhance
Evershed’s ability to attract new talent,
improve the firm’s client experience, anad




To create a workplace that would enhance
Evershed’s ability to attract new talent,

and engender a culture of sustainability.
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| To create a workplace that would enhance
VWS Evershed’s ability to attract new talent,
gl iImprove the firm'’s client experience, ana
engender a culture of sustainabllity.




Case Study

Macquarie Bank, Sydney

Activity Settings
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Interior Presentation

No. 1 Shelley Street
May 2007

Clive Wilkinson Architects
Woods Bagot




The team

Macquarie Bank Business Services
Woods Bagot, strategy and delivery

O [\/= Wilkinson, design

Eric Veldhoen, consulting

Activity Settings




The facts

Developer, Builder, Landlord: Brookfield Multiplex
Architect: James Fitzpatrick
Net Lettable Area (NLA): 33,002m?2 (office space approx

30,000m?)

Number of floors: Ground (retail) + Levels 1 - 10

Lease term: 15 years

Maximum headcount (conventional layout): 2,814
Maximum headcount (ABW layout): 3,560

Number of showers/lockers for both female & male: 11
showers/100 lockers

. . WOODSBAGOT.COM
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